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— Haddenham St Mary’s CE School 3
Equalities Objectives 2018-2022

The Equality Act 2010 requires that schools publish equalities objectives. These need to be specific and measurable. The Haddenham St Mary's School equalities
objectives are based on analysisof our data and other evidence. They focus on the areas where we have agreed to take action and tackle disadvantages.
The Governing Board will regularly review the progress we are making to mest our equalities objectives.
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Objective By What Will the
When? Impact Be?

1. To provide reasonable * Through curiculum, specialst weeks and Al teaching staff  Ongoing. Children have a greater
‘means for children, young relevant timings throughout the year organise  to be invobved in understanding of similarities and
people their friends and actiities to explore non-Christian refigionsand  planning and differences and are respectful of
faities to have meaningful cultures outside the UK. ez. Diwali day with  organisation others.

and continuous interaction visting Bollywood dancer, viit from They have an inclusive atitude
with people from different. Wheelpower representative. and respect forall.
backgrounds, cultures + To ensure systems are in place for children and

ifestyles, generations and staff to work with different generations within

identities the community. Ez. ‘The gencration game’

project between school and local residental
home and mult generational ac hities in place
e Visit from over sixties club.

+ There are acthties provided for children to
mix with children from other schools ot
necessarily from the immediate local area.
Partnerships with other schools are established
e, LOTC project with Thomas Hickman school.

2. To provide equal * Al posts are advertised formally and open o HT/DH/Bursar. Oneoine We adopt a flexible and inclusive.
opportunities for allin terms the widest pool of applicants. Governors. approach to staff recruitment
of staff recruitment regardiess  + Al those invobved in recruitment and selection ‘ensuring that the process is
of are trained and aware of what they should do clear, open and fair.

to avoid discrimination and ensure equality
. Sex 200d practice throughout the recruitment and
* Race selection process.
+ Disabity + Steps are taken to encourage people from u
« Religion or belief under represented groups to apply for positions.
* Sexual orientation atall levels of the school. -
* Gender reassignment S
« Pregnancy and materity :
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