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An Introduction from the Chairman
The Year in Review
St Mary’s continues to flourish in the ever changing world 
of education and welcomed 45 new pupils for the 2016-17 
academic year. This was the third year BCC had approached 
us to accommodate an additional 15 children above the school 
admissions number of 30. 

While plans were in place to extend our teaching and learn-
ing facilities by two further classrooms last summer, we were 
both disappointed and pleased when Schools Place Planning 
successfully renegotiated for four new classrooms. This change 
of plan required new planning permission being sought and a 
revised start date of February 2017. 

We will utilise the Eco Lodge to accommodate a Sky class for 
the academic year, pending our new buildings being finished for 
September 2017. The new build will provide an amazing envi-
ronment for Sunshine and Sky classes to enjoy the Key Stage 1 
curriculum and Rainbow children will benefit from an extensive 
Early Years ‘free flow’ experience in considerably more space 
than we currently have.

Our school now has 146 pupils on roll, with Rainbow, Sunshine 
and Sky classes being taught in cohorts of around 25 children. 
Teaching in cohorts less than 30 children can put a strain on 
school finances, but we have managed finances tightly over the 
past few years, enabling this excellent children to teaching ratio 
while our school is growing.

The new buildings in September 2017 will allow us to accom-
modate two classes of 30 children in each year group if the 
demand for school places requires. 

We welcomed Mrs Roads and Mrs Cato back from maternity 
leave during the year and were delighted Mrs Mehta joined the 
permanent staff following her maternity cover placement. We 
also welcomed Mr Redden onto the Troops for Teachers train-
ing scheme in September 2016, working with one of our Sky 
classes. The support staff has also grown as the needs of the 
school change. Our total staff compliment is now 41, includ-
ing our Happy Hedgehogs Before and After School Club and 
Homemade at Haddenham St Mary’s catering services.

The governors would like to thank all staff at St Mary’s, both 
teaching and non-teaching, for their hard work and commit-
ment to the success of the school. 

A huge thank you must also go to the PTA committee and pa-
rental support for another fantastic year of fundraising, in what 
continues to be an increasing challenge in our current economic 
climate. Without such committed staff, parents and governors

the educational experience of all our children at St Mary’s 
would be significantly different – we are grateful to everyone for 
their contribution.

The Future
As ever our aim is to continue to improve teaching and learning 
opportunities at St Mary’s, despite reducing school budgets on 
the horizon. We continue to address the challenges ahead of us 
with a consistent and strong resolve to overcome any obstacles 
to the continued excellent education of all children in our care.

Our ambition is to drive school improvement through the 
shared vision of staff and governors: focusing on raising attain-
ment, staff development, sporting opportunities and outdoor 
learning to continue to enhance the children’s ability to thrive 
and develop in a happy, stimulating environment where they 
enjoy learning and are well prepared for the next stage in their 
educational journey.

Implementation of the National Funding Formula for all schools 
in England has been delayed until 2019, but everyone will be 
aware from media coverage that schools are facing significant 
financial challenges over the next few years as their income 
reduces in real terms and expenditure increases. We will con-
tinue to maintain a tight control on budgets and ensure we look 
forward to anticipate national and local changes as best we can.

The Government’s U-turn on schools having to join Multi-Acad-
emy Trusts before 2020 has resulted in much debate as to the 
best way forward for successful schools. While the definitive 
way forward is less clear, government decisions on funding 
and other areas are still subtly driving the collaborative school 
improvement agenda. We continue to participate in informed 
discussions but as yet have reached no conclusion as to the 
best way forward for St Mary’s.  

We have an exciting year ahead with St Mary’s expanding to 
provide for the increased demand in school places as Had-
denham grows with new residential developments. We will 
be working closely with BCC and Edgar Taylor, our building 
contractors, to ensure the new build goes as smoothly as pos-
sible and the children gain an exciting insight into the world of 
construction.

Good luck to everyone for 2017 and we look forward to every 
child at St Mary’s enjoying and achieving in the year ahead.

Gaynor Bull 
Chairman of Governors
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The School & Teaching
At Haddenham St Mary’s Church of England School we are 
committed to excellence, care and fun for all.

School Performance Review
Every year the school is required to undertake a self-evaluation 
to ensure that standards are maintained and improved wher-
ever possible.

This evaluation falls into several categories and we set out 
below an overview of these.

Leadership and Management
Critical and rigorous self-evaluation, feedback from parents and 
two Buckinghamshires Learning Trust reviews have all viewed 
the leadership and management of the school to be outstand-
ing. Further, OFSTED ‘Parentview’ results show that 100% of 
parents agree or strongly agree that the school is well led and 
managed.

We pride ourselves on the strength of our team. There is a 
highly effective and cohesive Senior Leadership Team, strong 
middle leaders and effective and well-trained teachers and 
teaching assistants. Governors are highly effective and have 
a wide range of skills and 
experience to support the 
school.

Our leaders and governors 
have shared high expecta-
tions and aspirations for all children. Over time, since the last 
inspection, the school has remained consistently outstanding. 
We set ourselves appropriately challenging targets and closely 
monitor the progress of the School Development Plan and its 
priorities.

Leadership has a very strategic view of the school and is already 
addressing the potential effects of proposed expansion in 
the village, as well as the shorter-term implications of rising 
numbers.

The school vision ‘Committed to excellence, care and fun for all’ is 
embedded across the school and within the School Develop-
ment Plan, with all teachers and governors striving to maintain 
outstanding standards. Children are engaged with our vision 
knowing ‘they always try their best’. This ethos is introduced to 
all pupils as soon as they join Haddenham St Mary’s.

We are pleased that the majority of parents are satisfied by 
Haddenham St Mary’s as the table illustrates:

Parent Questionnaire - Summer 2016

Strongly agree/ Agree

My child is happy at this school. 94%

My child makes good progress at this school. 100%

This school is well led and managed. 100%

Would you recommend this school to another parent? 100%

My child is taught well at this school. 94%

My child receives appropriate homework for their age. 94%

I receive valuable information from the school about my 
child’s progress.

94%

Quality of Teaching & Learning
A high proportion of teaching over time has been judged to be 
outstanding. This judgement has been made by the Headteach-
er, visiting Headteachers and trained OFSTED inspectors along 
with advisers from the Buckinghamshire Learning Trust and the 
Oxford Diocese.

Teachers plan meticulously, highlighting the needs of individual 
children. They demonstrate deep knowledge and understanding 
of the subjects they teach and use highly effective questioning 
to support and extend learning.

There is a strong, committed and highly effective support team. 
Teaching assistants are highly skilled and work with teachers to 
provide ‘split inputs’ within lessons to provide a differentiated, 
tailor-made approach for each and 
every child in our care. 

Teachers and support staff alike 
have extremely high expecta-
tions of pupils and this is evident 
through the high standard of work 
in children’s books. We regularly 
exercise lesson observations to ensure a monitoring and 
evaluation process of teaching and this is an integral part of the 
performance management cycle for our teachers.

Personal Development, Behaviour and Welfare 

Personal development and awareness

Pupils are aware of how their time at St Mary’s will benefit 
them through education within the curriculum and supporting 
activities to develop and grow as individuals. Each pupil has 
a positive attitude towards this and the development of the 
school overall.

Parents agree that the 
school is well led and 
managed.

A high proportion 
of teaching over time 
has been judged to be 
outstanding.
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We promote self-
confidence and 
self-esteem.

A sense of belonging and cohesion between pupils and staff 
within the school has provided a strong foundation and encour-
agement of respect and sensitivity for others. Our pupils’ are 
encouraged to respect and embrace spiritual, moral, social and 
cultural differences.

We promote self-confidence and self-esteem alongside the 
opportunity for them to be curious in understanding their 
environment inside and outside school.

Pupils are also motivated to learn more about maintaining a 
healthy lifestyle and positive outlook in life.

In response to the introduction of Universal Infant Free School 
Meals, the Headteacher and governors were instrumental in 
setting up the only hub kitchen in a small school in Bucking-
hamshire.  ‘Homemade@Haddenham St Marys’ provides high 
quality, nutritious food, which is 
locally sourced and supplemented 
with school grown vegetables. This 
allows meals to be provided to over 
350 children on a daily-basis. The 
program supports our initiative to 
ensure pupils are knowledgeable on how to keep themselves 
healthy. We provide a clear understanding on the benefits of 
healthy eating and keeping active and how this connects to 
their physical and mental well being.

The Headteacher has since been asked to carry out further 
research and work for the National School Food Plan and has 
also spoken at a national conference about school food and our 
experience at St Mary’s.

Children are keen to learn and work hard. They are confident, 
self-assured learners. Their excellent attitudes to learning have 
a strong, positive impact on their progress. We aim to recog-
nise all achievements and pupils are proud and motivated to 
accomplish. 

Promoting exceptional behaviour

Our school’s promotion of high standards of behaviour is 
reflected in our pupil’s day-to-day conduct. Behaviour in school 
is outstanding. There have been no exclusions. There have been 
no reported incidents of bullying in the past three years and no 
reported racist or discriminatory incidents.

The school has established a consistently clear moral code for 
behaviour with high expectations, effective rewards, sanctions 
and the regular celebration of good behaviour. The ethos is 
based around the school’s core values of hope, compassion, 
perseverance, respect, honesty and community. In line with our 
ethos, our pupils have an excellent attitude towards learning 
and have a positive outlook on achievements made by them or 
their fellow-classmates.

Pupils follow the school’s Golden Rules and excellent behaviour 
is evident across the school and within lessons. They under-
stand when sanctions are made and are spoken to about their 
behaviour and how to improve it through consistent systems. 

Any low-level disruption or behaviour incidents are dealt with 
effectively by staff through a clear and robust behaviour plan. 
Clear systems ensure that behaviour is exemplary across 
school and therefore learning is not disrupted.

Everyone who works in school understands the school’s behav-
iour plan. Behaviour is a standing item on the agenda for whole 
school staff meetings and plans are agreed to enable all pupils 
to follow school rules.

Protecting our children’s welfare

Safeguarding is of the highest priority in school. The school 
works tirelessly to ensure that all its pupils are kept safe 
through a rigorous training schedule and ensures that all staff 
are well informed and up to date on current procedures or 
issues in school. Pupils are comfortable and confident to raise 
any concerns within school with the understanding that staff 
would take rapid and appropriate action to resolve.

The e-safety code is displayed around our school and regularly 
discussed. Pupils understand how to keep themselves safe on-
line. An e-Safety Parent Information Evening has been planned 
for 2017 to promote further awareness.

The school’s open culture actively promotes all aspects of 
pupils’ welfare. Pupils are safe and feel safe at all times as the 
results of the last pupil questionnaire shows.

Pupil Questionnaire – Summer 2016

Pupils agree that: I like being at St Mary’s 96%

Pupils agree that: I feel safe at St Mary’s 99%

Pupil agree that: I think that the adults in school care about me 98%

Outcomes for Pupils 
We understand that highly focused professional development 
of our staff members improves the overall quality of teaching. 
We implement and work within rigorous performance manage-
ment and supervision processes.

In line with this staff development, pupil safety, health and 
overall well-being is consistently monitored and supported. 
With the support of parents, governors and external parties, our 
collective resources and knowledge provide ideas to continue 
to make St Mary’s a stimulating 
environment that is rich, inspira-
tional and exciting.

Staff engagement with pupils is 
always observed to indicate how 
we can continue to motivate and create eagerness to partici-
pate. We also work towards motivating them to become highly 
responsive to adults and prevent them from being distracted.

The pupils have a strong understanding of safety and managing 
risks. They also understand the importance of cooperation and 
respect for fellow pupils.

St Mary’s offers a 
rich and stimulating 
environment.
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Our pupils have made consistently high rates of progress in 
relation to their starting points and are extremely well prepared 
academically, socially and emotionally for the next stage 
of their education. As a result, almost all children, including 
children who have special educational needs and/or disabilities, 
disadvantaged children and the most able, are making substan-
tial and sustained progress.

We truly believe in providing high-quality support towards 
each pupil’s knowledge, understanding and skills in all areas 
of the curriculum. Our vision is ‘Excellence, Care and Fun for all’. 
We try to live out this vision every 
day through our provision and the 
pupils’ learning.

The achievement of the pupils has 
been consistently outstanding over 
time, always above local authority and national averages. 

Pupil progress meetings track the progress of all children. As a 
result individual’s targets and needs are identified and are well 
supported by teaching provision. Where necessary, interven-
tions to suit individual pupil’s needs are introduced. The 
effectiveness of interventions are closely monitored and refined 
to suit the changing needs of every pupil.

Teachers provide pupils with incisive feedback in line with 
the school’s assessment policy. Our ‘purple-polishing’ system 
ensures pupil feedback in marking in addition to improving their 
own understanding of development and performance.

The 2014 Review of the school by the independent organisation 
‘Aspire’ stated the following:

“The quality of the data provided by the school is exemplary. Through 
discussion it is evident that there are robust assessment processes 
at all levels. The school’s leadership team is forensic with its analysis 
and all children make at least good progress in all areas. As a result 
if there are any emerging differences in attainment or progress they 
are identified at an early stage and addressed effectively.”

The majority of students are making substantial progress 
regardless of their starting points. Our one-to-one mentoring 
programme, designed especially for disadvantaged pupils who 
have special educational needs and/or disabilities, is structured 
to maintain the same progressive development ethos.

Pupils are always encouraged to en-
gage with their fellow-classmates and 
adults and articulate their knowledge 
with a strong sense of enthusiasm 
and understanding. The majority of 
our pupils can read to a high standard 
and progress is above average across the majority of all subject 
areas.

Our pupils are prepared and educated to an exceptional stand-
ard towards the next steps at St Mary’s.

Effectiveness of the early years provision 
Our work in Early Years is supported by an uncompromis-
ing drive to further improve and maintain the highest level of 
outcomes for pupils throughout their early years in Haddenham 
St Mary’s.

To us it is imperative that pupils get the best start that we can 
possibly offer to their formal education.

A ‘baseline assessment’ is used to assess pupils in the first few 
weeks of the Autumn term. Teachers use their professional 
judgements to establish the starting points for children’s learn-
ing. Thorough, ongoing assessment ensures that teachers are 
able to plan for and provide accurate next steps for learning.

The staff work extremely hard to provide exciting and stimulat-
ing activities for pupils. Our learning environment in the Early 
Years has been described as ‘phenomenal’ by a trained OFSTED 
inspector who carried out a teaching review of our school.

We have been visited by many other schools to share our good 
practice in the Early Years Foundation Stage (EYFS).

The percentage of children achieving a good level of develop-
ment in the EYFS in 2016 puts the school in the top 20% of 
schools in the local authority.

Percentage of children achieving a good level  

of development (GLD) in the EYFS

Year 2014 2015 2016

% GLD 83% 96% 85%

The School & the Church
The relationship between St Mary’s church and the school 
remains very strong. Family worship continues to be enjoyed by 
the whole school community once a month. The ‘Open the Book’ 
team regularly provide opportunities for pupils to explore the 
Bible and to lay spiritual foundations through prayer, worship 
and their own natural sense of curiosity. 

The Christian Values and Ethos Group (CVG) continue to play a 
strong part in the spiritual life of the school. The CVG is made 
up of parents, teachers and founda-
tion governors as well as members 
from St Mary’s Church. They meet 
regularly to consider the spiritual life 
of the school and pray for the whole 
school community. Members of the 
team lead a carousel of activities which enabled the children to 
fully engage with and enjoy the Christmas and Easter stories.

In June a mid-term SIAMS review was conducted by Robin 
Sharples. This focused upon the distinctive Christian character 
of the school. It particularly identified the strong ethos of the 
school as ‘Christian values permeate the work of the school’. The 
CVG was also commended for its ‘enthusiasm’ which provides a 
‘continuous catalyst for improvement and development’.

Pupils have made 
consistently high rates 
of progress.

Achievement has 
been consistently 
outstanding.

Christian values 
permeate the work 
of the school.
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School Policies
We have a robust system of reviewing and updating school 
policies, with key policies on the school website. A full list of 
policies is available in school, with copies available on request 
from the school office.

Levels of Attendance
Attendance for the 2015/16 academic year (including off site 
educational activities) was 97.1%. Authorised absences (illness 
etc.) were 2.6% and unauthorised absences 0.3%.  These 
figures are almost identical to last year.

Staff Professional Development
Staff attended the following courses in the academic year 
2015/16:

Teaching and Learning

• Developing the Library

• Education in Bucks - Preparing together for a different world

• EYFS Profile Moderation

• Fresh Ideas for Creative Play

• Getting the Basics Right

• Language Delay

• New Primary Subject Leaders - Welcome to your role

• Ofsted & the Class Teacher

• Primary English Conference

• Primary Key Stages - Assessment & Reporting

• Using the library to promote reader development & information 
literacy 

Safeguarding

• Anaphylaxis/Asthma awareness

• Asbestos Awareness

• Child Protection training

• Control of Substances Hazardous to Health

• Designated Person Training

• Emergency First Aid at work

• Institution of Occupational Safety & Health: Working Safely

• Legionella

• Level 2 Food Safety & Hygiene

• Managing Medicines

• Manual Handling of Objects

• MLS Juniorlibrarian.net User Group

• Paediatric First Aid

• Prevent Training

• Schools First Aid

• Supporting children with speech sound development

• Visual Tree Assessment

• Working at Height

Management and Leadership 

• Assessment & Reporting Arrangements Briefing

• BASL Annual Conference

• Business Services Plus Workshop

• Bucks & MK PE Conference 2016

• Developing Deeper Partnerships

• Evolve Co-ordinators

• Finance Day

• Fire Risk Assessor

• HMI Breakfast Briefing

• Key Stage 1 Standardisation Meeting

• Primary Assessment Co-ordinators Conference

• Private Fund Manager End of Year Seminar

• RAISEonline Update Seminar

• School Census Seminar

• SENCO - Refreshing your skills

• Schools Information Management System - End of year workshop

• Support Services Forum

• TA Annual Conference

• Using Formal HR procedures

• Using Informal HR procedures

Gifts to the School
In the year ending 31 July 2016 the following gifts were 
received:

National Lottery Grant (for play castle) £10,000

Green Dragon (garden party proceeds) £615

Over Sixty’s Club £40

Parental Donation (for purchase of books) £100

Total £10,755

We are enormously grateful for all this extremely generous 
support.

Governor Development
As school governors we work as a team with the Headteacher, 
in the role of a ‘critical friend’. Together with the Headteacher we 
are responsible for making sure our school provides the best 
possible quality of education. 

The Governing Body provides strategic management for the 
school. We make decisions together on matters such as perfor-
mance, targets, school policies and school development plans. 
We monitor the impact of policies and oversee school budgets 
and staffing.

All governors undertake an induction training course and 
individual governors attend a variety of courses relevant to their 
roles on the various committees. Governors also attended a 
whole Governing Body training session on ‘Effective Governor 
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Monitoring Visits’. Where possible we collaborate with the other 
local schools to optimise the training opportunities available to 
us.

As a Governing Body we have purchased a core package which 
gives us access to the Governor Development Programme run 
by Buckinghamshire Learning Trust. This includes access to 
online training modules as well as off-site training courses and 
in-house full Governing Body training sessions. 

Forums are held both termly and annually for specific govern-
ing areas and we have had representation this year at forums 
covering: Child Protection & Safeguarding, Early Years, Leader-
ship and SEND. Governors also attended the Buckinghamshire 
Annual Conference and the Southern Region National Gover-
nors Conference.

Additionally, Governors have undertaken training on Child Pro-
tection & Safeguarding, Effective Challenge and Accountability, 
Equality & Diversity, Evaluating Performance Data, Health & 
Safety, Prevent, Pupil Premium and the Ofsted Framework.
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Key Stage 1 Attainment
Percentage of pupils achieving expected level of development
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Key Stage 1 Attainment
Percentage of pupils working at greater depth
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Educational Attainment
Overview
This year’s outcomes look very different to previous years. This is because a new curriculum was implemented and also new assess-
ment systems have been introduced across the country. Levels were abolished and all schools are using different methods, therefore 
it is very difficult to compare school results. 

EYFS & Year 1 Phonics Performance

Overall, we are pleased with our EYFS and Year 1 Phonics performance, which remain above both county and national levels. 

Chart Key
¦ School    ¦ County   ¦ National

Early Years Foundation Stage
Percentage of pupils achieving greater depth
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Year 1 Phonics
Percentage of pupils achieving the expected standard
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Key Stage 1 Results

Our Key Stage 1 results may not look as favourable as usual but this is an interim period. All schools nationally will need time to 
get their new assessments right. We are expecting an improved and more accurate picture for pupils working a greater depth next 
year as we are confident in our assessment system which is specifically written to implicitly match our curriculum and the statutory 
national framework.
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School Extension
Development Summary
Proposals to extend the school have evolved over the course 
of the year, alongside changing plans to potentially increase 
the amount of housing provided in Haddenham.  Planning 
consent was granted in October 2016 to add an additional four 
classrooms to the school.  

Originally, the expectation was to add two classrooms which 
would be designed with the flexibility to add an additional 
two classrooms at a later date.  However, in light of the scale 
of the new settlement consultation in the Vale of Aylesbury 
Local Plan, Bucks County Council decided that the additional 
classrooms would undoubtedly be required and that it would 
be more cost effective and less disruptive to undertake a single 
build of four classrooms.

The building proposed is a simple linear extension between the 
existing car park and school field, accessed via the main hall.  It 
will be a single storey brick building under a zinc clad pitched 
roof, which will incorporate high level windows.  The elevation 
facing the school field will have continuous bi-folding doors to 
give excellent natural light and make the most of the view.

The extension will give the school greater long-term certainty 
over pupil numbers, which in turn will allow us to better plan 
financially.  Over the last three years we have accommodated 
an extra 15 children each year through a ‘bulge’ cohort and, with 
careful financial management, have been able to provide two 
full time teachers for each year group with 45 children.  Small 
classes, however, put a strain on school finances that cannot be 
managed in the long term. 

The extension, and the ability to plan for the future with more 
stable finances, brings further benefits:

• KS1 (years one and two) will have fabulous new classrooms 
overlooking the field for an indoor/outdoor educational experience. 
They will have state of the art fixtures and fittings and brand new 
equipment with the latest IT equipment.

• The additional space will enable us to provide an even better 
environment for our Reception children.

• A slightly larger school will allow us to have a greater number of staff 
and full time teachers. This will enable us to develop greater teaching 
specialisms and to share the substantial amount of administrative 
work that goes on behind the scenes across more people, which will 
allow a greater focus on teaching.

• Embedding the school’s values across more permanent staff will 
also give the school ethos greater resilience to change and help us to 
deliver consistently high standards.
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Financial Report
Income & Expenditure for the financial year ending 31 March 2016 is shown below, compared with the equivalent figures for  
31 March 2015.  

School finances are closely scrutinised over a three year forward planning cycle. This ensures that the impact of any decisions 
taken and financial viability of the school is considered to be sustainable over time. With school funding lagging behind actual pupil 
numbers and the overlap between financial and academic years, a medium term view is essential to ensure a positive carry forward 
balance over that timeline.

INCOME
31 March 2016  

(£)
31 March 2015 

(£)

Allocated from LA  413,104  380,443 

SEN and Pupil Premium contributions  11,577  14,202 

UIFSM and Sports Grant  59,681  77,206 

Provision of meals to other schools  88,670  25,938 

School generated income  27,534  22,452 

Bulge cohort grant  43,016  36,250 

Insurance claims  24,600  900 

Total funding  668,182  557,391 

EXPENDITURE

Employees  426,335  354,872 

Premises1  36,959  89,601 

Supplies, Services & other costs  169,683  101,528 

Total Expenditure  632,977  546,001 

Yearly Surplus/(Deficit)  35,205  11,390 

Surplus/Deficit Brought Forward  36,235  24,845 

Surplus Carried Forward  71,440  36,235 

1: 2015 premises expenditure includes £31,000 bulge cohort, £14,000 kitchen build and £9,945 outdoor auditorium. 

The above figures exclude Happy Hedgehogs Before and After School Club, which are set out below:

Happy Hedgehogs Financials

INCOME
31 March 2016 

(£)
31 March 2015 

(£) 

Income (Session fees)  37,572  29,338 

Total Income  37,572  29,338 

EXPENDITURE

Employees  29,842  20,270 

Premises1  1,750  -   

Supplies, Services & other costs  4,620  3,156 

Total Expenditure  36,212  23,426 

Yearly Surplus/(Deficit)  1,360  5,912 

Surplus/Deficit Brought Forward  8,604  2,692 

Surplus Carried Forward  9,964  8,604 

1: No utilities or premises costs were charged for the 2015 period.
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Universal Infant Free School Meals
The provision of free school meals for both HSM and other 
schools continues to be a successful venture. However, the 
governors are mindful of the need to allow for depreciation 
costs and the likely changes in pupil numbers at HSM and are 
keeping the sums charged to other schools and the commit-
ments to them under review.

INCOME
31 March 2016 

(£) 

HSM Meals1  48,860 

Other schools  88,670 

Total Income  137,530 

EXPENDITURE

Employees  47,756 

Premises and Transport  8,827 

Supplies, Services & other costs  71,392 

Total Expenditure  127,975 

Yearly Surplus/(Deficit)  9,556 

Surplus/Deficit Brought Forward (9,324)

Surplus/Deficit Carried Forward 232 

1: Income received per meal is £2.30

Use of Pupil Premium

INCOME
31 March 2016 

(£) 

Pupil Premium Income 5,929 

Total Income  5,929 

EXPENDITURE

1 : 1 support  3,050 

Before & After School Clubs  2,332 

Educational visits  138 

School equipment  68 

School transport  100 

Total Expenditure  5,688 

Yearly Surplus/(Deficit) 241

Surplus/Deficit Brought Forward 1,088

Surplus/Deficit Carried Forward  1,329 

Use of Sports Premium

INCOME
31 March 2016 

(£) 

Sports Premium Income 8,303

Total Income 8,303 

EXPENDITURE

Staff development and coaching  7,311 

Sports visits  126 

Sports equipment and storage  757 

HASSP Contribution  125 

Total Expenditure 8,319 

Yearly Surplus/(Deficit)  (16) 

Surplus/Deficit Brought Forward 3,295

Surplus/Deficit Carried Forward 3,279
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Meet the Governors
Karen Collett - Headteacher

I have been in the teaching profession for 
over 20 years and have taught in London, 
Turkey, Prestwood and Aylesbury. I feel so 
lucky to be leading Haddenham St Mary’s. 
Not only is it, in my opinion the most 
beautiful school in the county but I have 
such dedicated and hard- working staff, 

and a really strong team of governors. I very much enjoy being 
part of the village community, of which I feel the school is an 
integral part. Last but not least are our wonderful children. Their 
education is not a rehearsal so they deserve the very best and I 
will endeavour to ensure that their school ‘sparkles’ in every 
way!

Gaynor Bull - Local Authority Governor - Chairman 

My association with St Mary’s began in 
September 1998 when the first of my three 
children joined the school. After involve-
ment in school through PTA activities I 
became a Parent Governor in October 
2000 and changed to Local Authority 
Governor in October 2008. I have 

undertaken responsibilities on the Finance, School Improve-
ment and Admissions Committees, became Vice Chair in 2006 
and took on the role of Chairman in September 2007. Being a 
governor gives me the chance to actively support the school in 
providing the best possible environment for all St Mary’s 
children, within the challenging and ever changing world of 
education.

Henry Eccles - Parent Governor 

I moved to Haddenham from London in 
2010 with my wife Katherine and son 
Sebastian (ex-St Mary’s and now at the 
Junior School). Since then I have had two 
further children - Bella, currently in 
Sunshine 2, and Sienna (aged 3). I 
currently work at Google and have led 

marketing teams in Southern and Eastern Europe, Middle East 
& Africa, YouTube and Google+ and now lead our commerce 
partnerships team in London. I also once upon a time worked as 
an English language teaching assistant in southern Chile. 

In my spare time I am a keen chef, a bad footballer and oc-
casional Sunday golfer. A keen supporter of the school you can 
often find me manning the bar at PTA fundraising events.

Rebecca Richardson - Staff Governor

I began my teaching career working in a 
large multicultural primary school in 
Aylesbury where I taught a range of ages 
for seven years. I was delighted to become 
a member of the St Mary’s community in 
2011. I feel extremely fortunate to be able 
to teach in such a caring, exciting and 

community-centred school.  Everyone  in the school works hard 
to live out our ethos and I feel that this is central to our success 
as well as making us the unique school we are. In my governor 
role I strive to ensure that the children are provided with 
wonderful learning opportunities so that they can fulfil their 
true potential as well as being prepared for the next stage in 
their educational journey.

Elizabeth Law - Foundation Governor

I live in Haddenham with my husband 
Stuart. We have two children who both 
attended St Mary’s School. I am a harpist 
by profession and am the music teacher at 
St Mary’s. I am also actively involved in 
various church activities including leading 
worship and teaching in SClub (Sunday 

School). I have been Foundation Governor since January 2010 
and am the Governor representative on our Christian Values 
and Ethos Working Group which I am delighted to say is 
actively supported and attended by parents and members of 
the local Christian community.

Nick Hillman - Parent Governor

I have a son in one of the Sky classes and a 
daughter in one of the Rainbow classes, so 
care deeply about the quality of education 
on offer locally. I am a former History 
teacher and also spent a decade working 
with politicians in Westminster and 
Whitehall, including on education policies. 

I am currently the Director of an Oxford-based think-tank that 
specialises in higher education. I am particularly interested in 
the impact of government policy on educational institutions. I 
have relatively little experience of early years’ provision, so have 
been on a steep learning curve as a governor but I am commit-
ted to doing all I can to help ensure St Mary’s continues to 
thrive. Feel free to search me out at school drop-off and 
pick-up!
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Roger Ward – Foundation Governor

I have lived in Haddenham since 1977 with 
my wife Rosanne, and our two children 
attended St Mary’s in the 1980s. During 
that period I served on the PTA for several 
years, including a stint as Treasurer. I am 
very pleased now to be able to serve the 
school again as a Foundation Governor. I 

am an active member of St Mary’s Church – often found at the 
sound/vision console in church at school assemblies and 
services - and am keen to see the good relationship between 
Church and school continue. I am now retired (almost) after a 
career in scientific research at Oxford University. 

Jon Smith – Co-opted Governor

All three of our daughters went to St 
Mary’s. They were very happy there and it 
was a great start to their education. We 
live close by and it still makes me smile to 
hear the children in the playground. I have 
spent most of my career working for 
Oxford Open Learning which provides 

distance-learning GCSE and A Level courses, mainly for adults 
who missed out on part of their schooling. Although the 
students and the curriculum are very different from St Mary’s it 
is surprising how many similarities there are.

Janet Sharp - Co-opted Governor

I have been involved in the life of St Mary’s 
since 1985 as parent, teacher and governor. 
I have two grown up children and four 
young grandchildren. I am delighted to be 
part of the St Mary’s team. We have a 
well-earned reputation for providing an 
excellent education with high standards in 

a happy, caring and fun environment. I am the Special Needs 
Governor and am a member of the Health and Safety Commit-
tee. My aim is that all our children and their parents enjoy their 
time at St Mary’s and take away very happy memories which 
help them to carry on learning to their full potential.

Scott Fawcett - Parent Governor

My wife Susie and I moved to Haddenham 
in 2011 and our daughter, Sophie, joined 
the school in 2015.  My working life has 
been spent in the real estate sector, 
specifically within the field of property 
investment.  As a partner at Drivers Jonas I 
oversaw the in-house fund management 

business, advising a wide variety of investors on buying and 
selling assets throughout the UK, and advised on the property 
investment portfolio of Christ’s Hospital school where I later 
worked as Property Director.  I now oversee the strategic 
management of the Property Income Trust for Charities with 
the aim of enhancing the value of the fund.  I hope that I have 
developed a good understanding of some of the pressures 
faced by the charity and education sectors and that this will 
prove beneficial in my role as a governor over the coming years.




